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Women CAOs L 40% 47%

are more likely to
focus on student
achievement,
and less likely to
focus on strategy
and financial
planning
compared to
male CAOs.
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PREPARATION FOR
THE PRESIDENCY
Women CAQOs are

less likely to aspire to 76%
presidency roles (27

percent versus 35 percent 47%
for men), but more

likely to take concrete

steps to prepare for the

67% 62y

presidency.
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PROGRESSION

Women CAOQOs are less likely to serve multiple institutions ‘
on their pathway to becoming CAOs compared to their

male peers.
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45% CAO while at one institution

38% CAO after changing
institutions once or twice

12% CAO after changing

institutions three or more times
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5% Became CAO after moving Source: ACE, 201314, CAO %, Became CAQ after moving
in and out of higher education  Census Survey (n=1,396) in and out of higher education




